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MASTER CONTRACT
BETWEEN
THE CITY OF WASHINGTON, IOWA

AND

Teamsters and Helpers Local Union No. 238 (Public Works)
AGREEMENT

This Agreement is executed between the City of Washington,
Towa, hereinafter called "City“ or "Employer" and the
Chauffeurs, Teamsters and Helpers Local Union No. 238,
affiliated with the International Brotherhood of Teamsters,
hereinafter called "Union".
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ARTICLE 1
RECOGNITION

The City agrees that the Union is the exclusive bargaining
representative as set out in the Iowa Public Relations
Board Case No. 6205, dated at Des Moines, Iowa September
12, 2000, for those employees listed below:

Included: all regular full time and regular part time
employees in the Public Works Department in the City of
Washington, Iowa.

Excluded: all elected officials, supervisors,
confidential employees (Mayor, City Council, Public Works
Coordinator/City Engineer, Assistant City Engineers,
Superintendents and Assistant Superintendents of
departmental division, Cemetery Sexton, Building/Zoning
Official, Department/Mayor'’s Secretary) and all others
excluded by the Act.

ARTICLE 2

MANAGEMENT RIGHTS

2.1 In addition to all powers, duties and rights of the
Employer established by constitutional provision,
statute, ordinance, charter or special act, the Union
recognizes the powers, duties and rights which belong
solely, exclusively, and without limitations to the
Employer, to wit: ‘

a. the right to manage the Employer's operations and
to direct the working force;

b. hire, promote, demote, transfer, assign and
retain public employees in positions within the
public agency;



the right to maintain order and efficiency;

the right to extend, maintain, curtail or
terminate operations of the Employer;

the right to determine the size and location of
the Employer's operations and to determine the
type and amount of equipment to be used;

the right to assign work, the right to determine
methods and material to be used, including the
right to introduce new and improved methods or
facilities and to change existing methods and
facilities.

the right to create, modify and terminate
departments, job classifications and job duties;

maintain the efficiency of governmental
operations;

the right to discipline;

the right to suspend and discharge employees for
cause;

the right to lay off;

relieve public employees from duties because of
lack of work or for other legitimate reasons;

determine and implement methods, means,
assignments and personnel by which the public
Employer's operations are to be conducted;

take such actions as may be necessary to carry
out the mission of the public Employer;

initiate, prepare, certify and administer its
budget; -



P. exercise all powers and duties granted to the
public Employer by law;

q. to permit departmental employees not included in
a bargaining unit to perform bargaining unit work
when in the opinion of management: this is
necessary for the conduct of municipal services;

r. to determine lunch periods, rest periods and
cleanup times;

S. the right to determine the number and starting
times of shifts, the number of hours and days in
the work week, hours of work, and the number of
persons to be employed by the Employer at any
time; and

t. the right to enforce and require employees to
observe rules and regulations set forth by the
Employer.

The list of management rights set forth above is not
exclusive and it is understood that except as
specifically and expressly modified or limited by this
Agreement all of the rights, power, authority and
prerogatives the Employer had prior to this Agreement
are retained by and reserved to it and shall remain
within its exclusive control.

This Article 1is not grievable.

ARTICLE 3
UNION RIGHTS AND RESPONSIBILITIES
The Union recognizes its responsibilities as the

exclusive bargaining agent of the employees within the
bargaining unit, and therefore, agrees to cooperate in
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the attainment of the employer's goals and agrees to
the following, to wit:

a. that it will cooperate with the Employer and
support its efforts;

b. that it will actively combat absenteeism and any
other practice which restricts efficient
operations of the Employer; and

c. that it will earnestly strive to improve and
strengthen goodwill between and among the City
and its employees, the Union and the public.

This Article is not grievable.

ARTICLE 4

DUES DEDUCTION

The Employer agrees to deduct from the pay of
employees who are Union members covered by this
Agreement, dues and initiation fees of the Local Union
having jurisdiction over such employees and agrees to
remit to said Local Union all such deductions. Upon
receipt of a lawfully executed written authorization
from an employee, which may be revoked at any time by
giving thirty (30) days written notice to the City and
the Union, the city agrees to deduct Union dues of
such employee from the employee's pay and remit such
deduction to the official designated by the Union in
writing to receive such deductions. Where laws
require written authorization by the employee, the
same is to be furnished in the form required.

The Employer will recognize authorization for
deductions from wages, if in compliance with state
law, to be transmitted to the Union. No such
authorization shall be recognized if in violation . of
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State or Federal law. No deduction shall be made
which is prohibited by applicable law. For purposes
of this Agreement, dues shall include only duly
authorized Union dues and shall not include special
assessments, back dues, fines or similar items.

The Union, its successors or assigns, agrees to
indemnify and hold the Employer harmless against any
and all claims, demands, suits, orders, damages, or
judgments brought or issued against the Employer as a
result of any action taken by the Employer at the
request of the Union or by reason of action taken in

reliance on individually authorized deduction forms

furnished to the Employer by the Union.

ARTICLE 5

NO STRIKE

The parties hereby acknowledge and recognize that it -
is illegal and contrary to public policy in the State
of Iowa for any public employee organization to
encourage or participate in a strike against any
public employer.

No employee covered by this Agreement, nor the Union,
shall indirectly or directly induce, instigate,
encourage, authorize, ratify, or participate in a
strike against the city.

In the event of any proven violation or violations of
any provision of Section 2 of this Article by the

Union, its members or representatives, or by any

employee:

a. Any employee proven to have violated the above
shall be subject to immediate discipline ox
discharge by the city.



b. The Union shall, upon notice from the city,
immediately direct.such employees both orally and
in writing to resume normal operations
immediately and make every other reasonable
effort to end any violation(s).

c. Upon notification by the city to the Union on
that certain of its employees are engaged in a
violation of this article, the Union shall
disavow such violation and shall immediately in
writing order such employees to return to work
immediately and the Union agrees to take all
reasonable effective and affirmative action to
secure the employees' return to work as promptly
as possible. Failure of the Union to issue the

. orders and take the action required herein shall .
be considered in determining whether or not the
Union caused or authorized the strike or other
prohibited activity.

5.4 The foregoing is in addition to any other rights and
remedies provided by the law.
ARTICLE 6
PROBATIONARY PERIOD
6.1 All employees shall be subject to the serving of a

probationary period which shall be considered as part
of the examining process.

a. The probationary period for employees shall be
nine (9) months unless extended by mutual
agreement.

b. Probationary employees may be separated for any

cause by the City during the probationary period
without appeal. The City may discharge any such
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probationary employee without notice to the
Union.

Probationary employees shall accrue vacation and sick
leave from date of hire and shall be eligible for all

other benefits on the first day of the month after
hiring.

ARTICLE 7
SENIORITY

Seniority shall be based on the length of continuos
service to the city from the date of the most recent
hire. Approved absences do not interrupt seniority.

The City shall maintain a list of the employees within the
unit showing the names of all employees in the order of the
seniority ranking. A copy of such list shall be furnished
to the Union within thirty (30) days after the effective
date of this agreement and a revised list shall be
furnished during the month of July each year thereafter.
Protest of, errors in, or omissions from such lists must be
made to the City within thirty (30) days from the date of
the furnishing of such lists and/or revisions thereof.

Whenever in the sole and exclusive determination of
the City it becomes necessary to lay off an employee,
the employee to be laid off shall be selected on the
basis of being the least senior employee in the
affected job classification. In the event of a tie in
seniority the City shall determine which employee to
retain based upon employee evaluations. In the event
that the City considers the employees to be tied after
a review of evaluations the employee to be retained
shall be based on a random drawing.
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Employees shall be recalled in reverse order of their
lay off provided they are qualified for the vacancy.
Employees shall retain recall rights for one (1) year
from the date of their layoff. Employees shall be
given a written recall notice by certified mail, with
return receipt requested and they have five (5) days
from the date of mailing to respond by the same

method, after which they will be considered as not

desirous of returning to work.

It is the employee’s responsibility to keep the City
informed of his/her address changes and desire to
return to work.

Whenever a job opening occurs, other than a temporary

or seasonal opening, it shall be filled as follows:

1. A notice shall be posted in all the occupied
department buildings of the vacancy describing
the position and rate of pay.

2. Non-probationary employees, including laid-off
employees but excluding employees on disciplinary
suspension or extended leaves, shall have five
(5) work days of the posting to make written
application to the city for the position.

3. The city will £ill the vacancy with the most
senior employee who has made application provided
he/she possesses the ability to perform the
duties assigned and meets any special or selected
certification requirements. A person who has
previously held the position may be rejected by
the city, in which case the next most senior
applicant will be selected to fill the vacancy
provided he/she possesses the ability to perform
the duties assigned and meets any special or
selected certification requirements.

4, If no employee applies for the vacancy, the city

has the right to fill the vacancy with a



probationary employee or from outside the
bargaining unit as it sees fit.

5. In those situations where there is no unfilled
position and the City determines that an existing
employee is eligible for promotion, the
provisions of this section do not apply.

ARTICLE 8

EMPLOYEE HOURS

Whenever possible and except as otherwise determined
by the employer, the normal hours shall be Monday
through Friday 7:00 a.m. to 4:00 p.m. consisting of 40
hours per week. The City may change hours to 6:00 a.m.
to 3:00 p.m. during periods of hot weather.

Overtime will be paid at the rate of time and one-half
after eight hours in a day. Paid holidays shall be
counted as time worked in calculating overtime pay.

Except for emergencies or unusual circumstances,
employees will receive two 15 minute breaks during
each 8 hour work day. Breaks will be taken at the work
site or as arraigned with the supervisor.Employees
will be allowed to use the nearest convienence
store/gas station for restrooms.

The city at its sole and exclusive discretion may
allow flex/release time.

The city may allow up to 40 hours of comptime to be
accumulated. Comptime may be used in 1 hour
increments. Requests to use comptime must be received
in advance by the supervisor in an increment at least
equal to the amount of comptime requested for use but
not less than one day. This advance notice may be



waived by the supervisor. If two employees request the
sdme time off and the staffing needs of the city are
such that only one request will be granted, the
decision will be based on seniority.

8.6 There will be a two hour minimum for call out pay and

for scheduled overtime including scheduled overtime

that is canceled after employees have arrived at the
work site.

8.7 Employees shall have an unpaid one hour lunch period
as scheduled by the city.

ARTICLE 9

VACATIONS

9.1 All regular full-time employees shall be entitled to
vacation time with pay as follows:

After one year of continuous service 5 days
After two years of continuous service 10 days
After seven years of continuous service 15 days
After fifteen years of continuous service 20 days

After twenty two years of continuous service 25 days

9.2 Probationary employees may accrue vacation on a pro-
rated basis, but are not entitled to vacation until
completing one (1) year of service.

9.3 No more than 200 hours of vacation may be accumulated.
At least 5 days of vacation must be used each year. No
more than one week of accumulated vacation may be used
in conjunction with an employees regular vacation
entitlement except at the sole and exclusive
discretion of the department head.

10



9.4 Vacation may be used in one day increments and/or in

conjunction with comptime at the sole and exclusive
discretion of the department head. Employees with no
comptime may use vacation in 1 hour increments.
Requests to use vacation in lieu of comptime must be
received in advance by the supervisor in an increment
at least equal to the amount of vacation requested for
use but not less than one day. This advance notice may

be waived at the sole and exclusive discretion of the
department head.

9.5 If two or more employees request the same vacation
time period the decision of allowing the vacation
period will be determined by seniority.

ARTICLE 10

HOLIDAYS

10.1 Legal Holidays observed are:

New Year's Day Veteran's Day

Memorial Day Thanksgiving Day

July 4th Day After Thanksgiving
Labor Day Christmas

Presidents Day Christmas eve

10.2 All employees entitled to holiday pay will observe the
holiday on the day on which it falls, except that if a
holiday falls on Saturday it shall be observed on the
preceding Friday and if it falls on a Sunday it shall
be observed on the following Monday. For the purpose
of holiday pay the holiday will begin at the start of
the first shift on the holiday and will continue for
twenty-four (24) hours. Employees will be paid eight
(8) hours pay at straight time for a holiday occurring

11
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or observed on a day when they are not scheduled to
work.

When an employee is scheduled to work or called in to
work on a holiday, they shall be paid at the rate of
one and one-half (1 1/2) times their regular rate of
pay in addition to the holiday pay.

ARTICLE 11

GROUP HEALTH INSURANCE

The city shall pay all of the monthly premium cost
toward the medical group single health insurance plan
for each current full-time employee.

The City will pay 75% of the monthly premium cost
toward the medical group family health insurance plan.

The city shall provide twenty thousand dellars
($20,000 term life insurance for each full-time
employee.

The City will maintain the current LTD coverage.

Probationary employees shall be eligible for insurance
benefits during their probationary period.

All the terms and conditions of the existing insurance
policy shall supersede any agreement in this Article.
Coverage periods and dates of premium payments
necessary for coverage shall be determined by the
insurance carrier (company).

The city shall have the right at any time to procure

the insurance referred to in this Article from any
licensed insurance company or by self insurance.

12



ARTICLE 12

WAGES

12.1 The City will set the minimum starting salary for all

new employees. Employee increases are set forth in the
attached appendix A.

12.2 All regular full-time employees shall be paid over
time in accordance with the Fair Labor Standards Act

for any hours worked in excess of the hours allowed by
the Fair Labor Standards Act.

12.3 Employees on stand-by/on call status will be
compensated at the rate of one hours pay at the
Equipment Operator 1, Step 1, rate of pay for each
occasion of being on stand-by status.

ARTICLE 13

PATID LEAVES OF ABSENCE

13.1 SICK LEAVE

a. Each regular employee shall earn sick leave at

the rate ofqeight (8) hours per month for each

.completed month of service. Sick leave may be
accumulated to a maximum limit of four hundred
eighty (480) hours per employee. Sick leave days
that would be lost due to the accumulation limit
will be credited to a second sick leave account
to a maximum limit of two hundred forty hours per
employee. Employees that have exhausted their
basic sick leave and are not eligible for LTD
benefits may use sick leave from their second
sick leave account.

13



An employee eligible for sick leave with pay may
use such sick leave upon approval of the
employee's designated supervisor for absence due
to illness, minor injury, exposure to contagious
disease (if directed by a physician to remain away
from work), or‘due'to major illness.

Sick leave shall not be granted for absence from
work on the day immediately preceding or following
a holiday weekend, vacation or days off, unless
approved otherwise by the employee's supervisor.

When an employee is injured from a duty related
injury and is eligible for workman's compensation
coverage, the difference between the amount paid
by workman's compensation and the basic
compensation rate of the employee shall at the
employees option be deducted from the employee's
sick leave accumulation with a day being deducted
for each day supplemented. Sick leave shall only
be deducted on a pro-rated basis to the nearest
half (1/2) day and granted only to the extent that
the employee does not receive benefits greater
than their regular pay.

All sick leave benefits shall terminate and/or be

forfeited upon termination of employment for any
reason.

13.2 FUNERAL LEAVE

a.

A leave of absence of up to a maximum of three (3)
days may be granted (if employee is scheduled to
work on said days) to attend the funeral of a
member of the immediate family. Immediate family
shall include the following relatives: spouse,
son, daughter, sister, brother, parents, parent-
in-law, sister-in-law, brother-in-law, and step
relations as it corresponds to those relatives
previously mentioned and natural grand parent.

14



13.3 JURY

One (1) day may be granted to attend the funeral
of a grandchild.

A regular employee may be allowed time off with
pay to attend the funeral of a fellow employee who
was currently employed in the same department
provided, however, such permission is granted by
the supervisor or department head.

If requested by the employee's immediate
supervisor, the employee shall furnish evidence of
death and of the employee's relationship to the
deceased.

DUTY LEAVE

Any full-time employee called for jury duty during
regular work hours or who is required to appear in
court by a subpoena shall be paid their regular
rate of pay for up to a maximum of eight (8) hours
of pay. Any per diem fees or remunerations the
employee receives during such leave shall be
turned over to the City, except for mileage and
meals.

When an employee is excused form jury duty, either
temporarily or permanently on any working day, the
employee shall promptly report to work and shall
complete any remaining hours of the workday if
required by the employee's immediate supervisor.

13.4 FAMILY LEAVE

Employees are entitled to family medical leave to
the same extent and subject to the same terms and
conditions as set forth in the Family Medical
Leave Act of 1993.

Up to five (5) days of family illness leave may be
allowed at the sole and exclusive discretion of

15



the supervisor for illness or injury to a spouse,
child, step child, parent or step parent. This
leave shall be deducted from available sick leave
under paragraph 13.1 of this Article.

13.5 PERSONAL LEAVE

Each employee shall have two days per year for
paid personal leave. An employee wishing to use
said leave shall apply to his/her supervisor at
least 5 days in advance. The use of this leave is
subject to departmental staffing needs and use on
any particular occasion may be denied whic¢h shall
not be grievable.

13.6 GENERAL PROVISIONS ON LEAVES

a. An employee who gives the City a false reason to
obtain a leave will be subject to disciplinary
action.

b. An employee returning to work after a serious

illness or injury may be required by the city to
undergo a medical examination to determine whether
return to work.

c. Any court cases involving an employee's personal
matters and which are not job related shall be
excluded.

ARTICLE 14

GRIEVANCE PROCEDURE

14.1 DEFINITION

A grievance shall mean only an allegation by an
employee that there has been a violation,

16



misinterpretation, or misapplication of any of the
specific provisions of this agreement.

14.2 PURPOSE AND PROCEDURE

a. The purpose of this procedure is to secure, at the
earliest possible level, equitable solutions to
the problems which may from time to time arise
under this agreement. Both parties agree that
these proceedings will be kept as informal and
confidential as may be appropriate at any level of
this procedure.

b. The number of days indicated at . each level should
be considered as a maximum and every effort should
be made to expedite the process. The failure of
the grievant to appropriately present the
grievance within the prescribed time limits shall
constitute a waiver of the alleged grievance and
will act as a bar to further appeal. The
enmployer's failure to give a decision within the
prescribed time limits shall permit the grievant
to proceed to the next step. The time limits may
be changed by mutual agreement.

c. It is agreed that any investigation or other
handling or processing of any grievance by the
grieving employee or his or her representative
shall be conducted so as to result in no
interference with or interruption of work. The
city shall determine whether an interference has
occurred under this paragraph. Unless agreed to
by the employer, all grievances shall be processed
outside the employee's workday.

d. All grievances must be filed at the second step
within seven (7) calendar days of the date of
occurrence of the event giving rise to the
grievance.

17



e. If any employee files any claim or complaint in
any form other than the grievance form set forth
in this agreement, then the city shall not be
required to process the same claim or set of facts
through the grievance procedure.

£. All meetings and hearings, under this procedure,
shall be conducted in private and shall include
only witnesses, the party in interest, and their
designated or selected representative heretofore
referred to in this article.

g. At all steps after step one of a grievance, the
employer and union shall have the right to have
representatives to attend any meeting required to
resolve the grievance.

14.3 FIRST STEP

An attempt shall be made to resolve any grievance under
this article through an informal discussion between the
grievant and the immediate supervisor.

14.4 SECOND STEP

a. If a grievance is not resolved informally at the
first step, the aggrieved employee shall file the
grievance in writing with the employee's immediate
supervisor. The written grievance shall state the
nature of the grievance, spelling out the specific
clauses of this agreement which have allegedly
been violated, misinterpreted, or misapplied, and
shall state the remedy requested.

b. Within seven (7) calendar days after the immediate
supervisor receives the written grievance, a
meeting at a mutually agreeable time shall be held
with the aggrieved and his or her representative.

c. The immediate supervisor shall render such
decision and communicate it in writing to the

18



aggrieved employee within seven (7) calendar days
following the meeting between the supervisor and
the aggrieved.

14.5 THIRD STEP

In the event a grievance has not been satisfactorily
resolved at the second step, the aggrieved may file an
appeal of the supervisor's answer within seven (7)
calendar days of the said written decision with the
Mayor. Within seven (7) calendar days after the
written grievance is filed, the aggrieved, the
representative of the aggrieved, if desired, and the
Mayor shall meet in an attempt to resolve the
grievance. The Mayor shall file an answer within seven
(7) calendar days of the third step grievance meeting
and communicate it in writing to the employee, the
immediate supervisor, and the representative of the
employee.

14.6 FOURTH STEP

a. If the grievance is not resolved satisfactorily in
step three, there shall be available a fourth step
of impartial binding arbitration. If a demand for
arbitration is not filed within fifteen (15)
calendar days of the third step reply then the
grievance will be deemed settled on the basis of
the third step answer. Grievances which have been
processed through the preceding steps of this
procedure and only such grievances shall be
submitted to arbitration as provided below:

b. The Union shall submit, in writing, a request to
enter into such arbitration. The arbitration
proceeding shall be conducted by an arbitrator to
be selected by the two parties within seven (7)
calendar days after said notice is given. If the
two parties fail to reach agreement on an
arbitrator within seven (7) calendar days, the

19



Public Employee Relations Board shall be requested
to provide a panel of five arbitrators.

The parties by mutual agreement shall have one (1)
calendar day to strike all the names. The party
choosing to take the grievance to arbitration
shall have the right to remove the first name from
the list. The parties shall determine by coin toss
which party shall have the right to remove the
first name from the list. Each of the two parties
shall alternately strike one name at a time from
the list until one shall remain. The meeting to
strike names shall be held within seven (7)
calendar days of receipt of this list of names.
The remaining name shall be the arbitrator. The
decision of the arbitrator regarding a grievance
on the contract under which the grievance was
filed shall be submitted in writing within thirty
(30) calendar days following the close for the
hearing or the submission of briefs by the
parties, whichever is later, unless the parties
agree to an extension thereof. The decision of
the arbitrator shall be binding on the parties.
Binding arbitration shall mean the hearing and
determination of a case in controversy by a person
chosen by the parties.

The arbitrator shall have no power to alter,
change, detract from or add to the provisions of
this agreement, but shall have the power only to
apply and interpret the provisions of this
agreement to the settlement of issues and
grievances arising hereunder.

Each party shall bear its own cost and expense of
the arbitration proceedings excluding the fee of
the arbitrator which shall be shared equally by
the employer and the grievant or his/her
representative(s) .

20



14.6 TIME LINES

15.

15.

15.

2

3

By mutual agreement in writing the parties may waive or
extend any time line stated herein.

ARTICLE 15
DISCIPLINE

A non-probationary employee will not be suspended without
pay, reduced in pay, demoted, or terminated without notice
and the opportunity for a pre-hearing and appeal.

Non-probationary employees have the right to appeal any
suspension without pay, pay reduction, demotion or discharge.
If you are a non-probationary employee, you may appeal in
writing to the Mayor within ten (10) calendar days of the
action. The decision of the Mayor is final.

The pre-suspension, pay reduction, demotion, or termination
hearing will be before the supervisor who is intending to
take the proposed disciplinary action. This hearing is very
informal and is not a court room trial. It is in the nature
of a meeting where the employee will be advised of the
proposed action and the supervisors reasons for believing
that the proposed action is warranted.

The employee will be afforded the opportunity to explain his
or her actions or explain why the supervisor should not take
the proposed disciplinary action.

Final action will be in writing setting forth the
disciplinary action the supervisor has decided upon or
stating that the employees explanation has been accepted.

Final disciplinary action, if any, by the supervisor or
the Mayor may be more or less severe than the
supervisor initially proposed depending on additional
information gathered at the hearing(s).

21



ARTICLE 16

COMPLIANCE CLAUSES AND DURATION OF AGREEMENT

16.1 SEPARABILITY

Should any article, section, or clause of this
agreement be declared illegal by a court of competent
jurisdiction, then that article, section, or clause
shall be deleted from this agreement to the extent that
it violates the law. The remaining articles, sections,
and clauses shall remain in full force and effect.

16.2 FINALITY AND EFFECT OF AGREEMENT

a. This agreement supersedes and cancels all previous
agreements and practices between the City and the
Union or any employee, unless expressly'stated to
the contrary herein and constitutes the entire
agreement between the parties, and concludes
collective bargaining for its term.

b. The parties acknowledge that during the
negotiations which resulted in the agreement, each
had the unlimited right and opportunity to make
demands and proposals with respect to any subject
or matter not removed by law from the area of
collective bargaining, and that the understandings
and agreements arrived at by the parties after the
exercise of that right and opportunity are set
forth in this agreement. Therefore, the City and
the Union, for the life of this agreement, each
voluntarily and unqualifiedly waives any right
which might otherwise exist under law to negotiate
over any matter during the term of this agreement,
and each agrees that the other shall not be
obligated to bargain collectively with respect to
any subject or matter referred to, or covered in,

22



this agreement or with respect to any subject or
‘matter not specifically referred to or covered in
this agreement, even though such subject matter
may not have been within the knowledge or
contemplation of either or both of the parties at
the time that they negotiated or signed this
agreement.

16.3 DURATION PERIOD

a. This agreement shall become effective as of July
1, 2004, and shall be in full force and effect
through

June 30, 2007.

b. This agreement is executed. and agreed upon this
day of , 2004.

THE CITY OF WASHINGTON, IOWA CHAUFFEURS, TEAMSTERS AND HELPERS
LOCAL UNION NO. 238

Mayor cretary-Treasurer

////é%n

ty Chlei/Nggotlator siness Representative
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OP#1
OP#2
OP#3
VM#2

OP#1
OP#2
OP#3
VM#2

OF#1l
oP#2
OP#3
VM#2

OP#1
OP#2
OP#3
VM#2

2.

Employees shall,

APPENDIX A

SALARY SCHEDULE 2004/05

$24,334.21
$28,201.01
$32,067.84
$32,067.84

$25,064.24
$29,047.04
$33,029.88
$33,029.88

$25,816.

$29,918

SALARY SCHEDULE 2005/06 7-1-05

$24,820.89
$28,765.03
$32,709.20
$32,709.20

$25,565.52
$29,627.98
$33,690.48
$33,690.48

$26,332

SALARY SCHEDULE 2005/06 1-1-06

$25,317.31
$29,340.33
$33,363.38
$33,363.38

$26,076.83
$30,220.54
$34,364.29
$34,364.29

SALARY SCHEDULE 2006/07

$26,076.83
$30,220.54
$34,364.28
$34,364.28

LONGEVITY

$26,859.13
$31,127.16
$35,395.22
$35,395.22

$2€,859.

$31,127

$27,664.
$32,061.
.08
$36,457.

$36,457

16

.47
$34,020.
$34,020.

78
78

.48
$30,516.
$34,701.
$34,701.

84
20
20

13

.18
$35,395.
$35,395.

22
22

90
00

08

$26,590.
$30,816.
$35,041.
$35,041.

$27,122
$31,432
$35,742
$35,742

$27,664.
$32,061.
$36,457.
$36,457.

$28,494.

$33,022

65
03
42
42 -

.46
.35
.25
.25

91
00
10
10

86

.83
$37,550.
$37,550.

81
81

in addition to their regular compensation,
be paid longevity pay for each 3-year increment of

continuous city employment in an eligible employment status
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through a payment of $12.50 per month for each 3-year
increment with the city, up to 21 years of service.

3. EVALUATIONS

All employees shall receive a yearly evaluation by June of
that year. This evaluation shall determine where an
employee shall move on the salary schedule.

If an employee feels that his/her evaluation is unfair,
then he/she shall request a meeting between the employee,

the supervisor, and the Union Business Agent to discuss the
evaluation.

If, after this meeting, the employee still feels that the
evaluation was unfair, then, a meeting will be set up
between the employee, the supervisor, the Union Business

Agent, and the City Administrator to discuss the employee’s
evaluation.
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